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Adult-Entertainment Establishments
Specific provisions
· Defining “adult-entertainment establishment” so broadly covers many more businesses than it likely intends. (1) Definitions (a) Adult-entertainment establishment
· “A commercial establishment, business, or service that offers sexually oriented materials, devices, paraphernalia…”
· This could include bookstores, health stores, etc.
· Prohibiting a person with a prostitution conviction from owning an adult-entertainment establishment could prevent a former victim from being an owner. (1) Definitions (b) Disqualifying offense, 1. Violation of IV or V of Ch. 944. Note: Prostitution is 944.30. (2) Establishment requirements (a) An owner cannot have been convicted of a disqualifying offense….
· Prohibiting a former victim of trafficking from being an employee of an adult-entertainment establishment could result in harm to survivors. (2) Establishment requirements. (e) Shall not knowingly employ a victim….
· Survivors of trafficking often have trouble finding gainful employment, further limiting their options could result in greater hardship
· If adult-entertainment establishments begin asking prospective employees: “Are you or have you ever been a victim of human trafficking?” Many will say “No” even if they have been a victim. This false denial of victimization could later harm survivors who must prove victimization to receive crime victim compensation, vacatur of a prostitution offense, or other victim-related benefits or services. 
· To protect victims of trafficking, adult-entertainment establishments should instead offer services to employees and advertise resources
· Requiring an adult-entertainment to provide lists of all employees violates employee, and potentially survivor, confidentiality and could pose an immense risk to safety. (3) Employment records (a) list of all employees including name and date of birth.
· Allowing law enforcement broad access to all employee information does not protect vulnerable employees or survivors. Instead, it infringes on privacy.
Examples of other jurisdictions legislating adult-entertainment establishments 
· Minneapolis City Council: Stronger employee protections for adult-entertainment workers
https://www.startribune.com/minneapolis-city-council-approves-stronger-protections-for-adult-entertainment-workers/558043852/
· Washington: Legislation to protect adult-entertainment works, e.g., panic buttons, training; and defines “adult entertainment establishment” more narrowly
https://app.leg.wa.gov/RCW/default.aspx?cite=49.17.470#:%7E:text=The%20entertainer%20may%20cease%20work,sexual%20harassment%2C%20towards%20an%20entertainer. 
